Spen Valley Sports College Disability Equality Scheme
Introduction
Spen Valley Sports College welcomes its general responsibilities under the new Disability Equality Duty to have due regard to the need to:
· promote equality of opportunity between disabled and non-disabled people;

· eliminate discrimination that is unlawful under the Disability Discrimination Act;

· eliminate harassment of disabled persons that is related to their impairments;

· promote positive attitudes towards disabled people;

· encourage participation by disabled people in public life; and

· take steps to take account of a disabled person’s impairments, even where that involves treating the disabled person more favourably than other people.
This Scheme sets out the steps the Governing Body will take that will result in improved outcomes for disabled students, parents/carers and staff in all aspects of school life. 

School Ethos, Vision & Values 

At Spen Valley Sports College, we are committed to ensuring equality of education and opportunity for disabled students, staff and all those receiving services from the school. We aim to develop a culture of inclusion and diversity in which people feel free to disclose their disability and to participate fully in school life. Our Admissions Policy does not discriminate against disabled students. 
The achievement of disabled students will be monitored and we will use this data to raise standards and ensure inclusive teaching. We will make reasonable adjustments to ensure that the school environment is as accessible as possible. We will not tolerate harassment of disabled people with any form of impairment. 
This school uses the “social model” of disability as the basis for its work to improve equality for, and tackle discrimination against, disabled people. This model says that it is the world and society that create barriers that limit or prevent disabled people from enjoying the same opportunities as people who are not disabled.
See Equality, Diversity and Community Cohesion policy.

Definition of Disability
The Disability Discrimination Act 1995 defines a disabled person as someone who has a ‘physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities’.
According to the Disability Discrimination Act, an impairment is to be treated as affecting the person’s ability to carry out normal day-to day activities, only if it affects one or more of the following:
· mobility
· manual dexterity/physical co-ordination

· continence

· ability to lift and carry or otherwise move everyday objects
· speech
· hearing or eyesight
· memory or ability to concentrate, learn or understand
· perception of the risk of physical danger
The Disability Discrimination Act 2005 has extended the definition of disability to include people with HIV, multiple sclerosis and cancer from the point of diagnosis. Individuals with a mental illness no longer have to demonstrate that it is “clinically well-recognised”; although the person must still demonstrate a long-term and substantial adverse affect on his/her ability to carry out normal day-to-day activities.
Disability Equality in Education (DEE) recommends that all students with SEN and those with long term medical needs be treated as disabled for the purposes of the Act and for equality. These are in addition to all students with long-term impairments, which have a significant impact on their day-to-day activities.
The number of disabled children and young people across England has been estimated as between 7% and 12%. The number of disabled students in our school is currently 95. Although disability and special educational needs are not the same thing, the 2010 PLASC return for our school showed 70 as having special needs met at School Action Plus or with a statement of special educational needs. The school Governing Body and senior leaders collect information regarding staff and student headcount by gender, disability, age and ethnicity, including data and other information on staff recruitment and progression. The school seeks to collect this information sensitively and confidentially, while encouraging disclosure. 
How Disabled People Have Been Involved in the Scheme

Spen Valley Sports College recognises the importance of involving disabled people fully in the development of our Disability Equality Scheme. We have involved disabled people in the following ways:

Disabled students
We have identified our disabled students and organised an access council which meets informally to ensure that we listen to their views. We have 95 students currently considered as disabled, although this list is updated regularly. Students are identified and staff have then been made aware of which category their disability falls into.
Key issues identified by our students were:
· Signage – the room numbers are currently too small to be read by the visually impaired

· Temperatures in some classrooms in the summer

· Difficulty carrying their belongings around school

· Level of light in the maths stairwell – when the sun is out it is so bright it makes it hard for visually impaired students to see the stairs

· Timetables which mean students have to travel from one end of the school to the other between lessons
The school’s priorities as a result of this are:

· to replace door numbers with larger, clearer signs

· to investigate the possibility of lockers in learning support for a small number of disabled students
· to ask the SENCO to review the timetables for disabled students before they are issued in September to identify issues with distance to travel. 
We have built these into our action plan which is reviewed annually following the feedback from student voice. 
Disabled staff
Data about disabled staff have been collected via the School Workforce Census. Staff who identified themselves as disabled on this will be given a questionnaire to identify any barriers that affect them and how we can plan to overcome them.

We have three staff that identified themselves as disabled. The next priority will be to promote and encourage disclosure amongst the staff so that they see that it is in their interest to disclose information in order that we can then make reasonable adjustments for them without breaching confidentiality. This will be done by raising awareness of the DDA and the legal protection that it offers the staff who are covered by it.
The key issues identified by the staff will be built into the action plan following the results of the questionnaire. This will be reviewed annually following the feedback from staff. 
Disabled parents/carers
We plan to give all parents/carers a questionnaire to identify any barriers and how we can improve the way we meet their needs. This will be done as part of the annual review process for statemented students.
From the key issues identified by our disabled parents/carers, we will then identify the school’s priorities and build these into our action plan. This will be reviewed annually following the feedback from parents. 

Disabled members of the local community
All groups which make use of our facilities in the future will be given a questionnaire, asking them to identify any barriers and suggest reasonable adjustments. From the key issues identified by them, we will identify the school’s priorities and again build these into our action plan.
The plan will be reviewed annually and monitored by the member of SLT with responsibility for equalities in conjunction with the governor with specific responsibility for equality.
How We Have Gathered Information On The Effect Of Our Policies And Practices On Disabled People.

We recognise that our policies and practices may impact on disabled people and in particular on:
· the recruitment, development and retention of disabled employees; and
· the educational opportunities available to and the achievements of disabled students.
We acknowledge that information gathered from a wide range of sources will be required in order to identify the actions which we need to take to promote disability equality. We will ensure that information is gathered in relation to both employment and the delivery of our services. The processes we use for gathering information will include:
Student Achievement
The SENCO will complete a progress review for SEN students termly using assessment data provided in reports. This will also include students deemed disabled but who haven’t been identified as SEN.
Learning Opportunities
Spen Valley Sports College has high ambitions for its disabled learners and expects them to participate and achieve in every aspect of school life in line with the school’s inclusive ethos that embeds the “Every Child Matters” agenda. 
As such, Spen Valley Sports College’s commitment to equal opportunities is driven by the National Curriculum Inclusion Statement. 

The school aims to: 

· Set suitable learning challenges 

· Respond to learners’ diverse needs and personalise learning opportunities whenever necessary 

· Overcome potential barriers to learning and assessment for individuals and groups of students 

· Identify and remove barriers to disabled students in every area of school life 

· Make sure that all children, parents and visitors feel welcome, irrespective of race, colour, creed or impairment 

Admissions, Transitions, Exclusions
We track the number of exclusions and within that monitor specifically the number of students who are disabled.
Spen Valley Sports College is particularly proud of its transition programme. We do our best to identify students with additional needs by visiting primary schools and speaking to their teachers about specific needs. In addition, we have a Transition Evening where parents have an opportunity to talk to Form Tutors following their Taster Day and then follow this up with an evening where every parent has a 10 minute meeting with a member of the SLT or the SENCO to discuss specific needs.
Social Relationships
The school has met with disabled students and asked them if they feel disability is promoted positively in lessons and whether they feel included in all aspects of school life. All students were confident that they were treated as equals and had the same opportunities as everyone else. They recognised what is done in school to promote disability in a positive way and felt that they had good relationships with non-disabled students. However they did not feel that it was necessary to promote disability in a way that made them appear separate form other students.
Employing, Promoting and Training Disabled Staff
As a school, we have identified staff who consider themselves to be disabled by collecting data from the School Workforce Census. This has highlighted the need to widen staff awareness of what constitutes disability. This will be done through a staff meeting and staff will then be given a further opportunity to come forward and talk about support they may need to overcome barriers.

How We Will Assess The Impact Of Our Policies?
We recognise that all our school’s policies may have an impact on the participation and outcomes for disabled students, parents/carers, staff and members of the local community. We have agreed a programme to review the impact of policies and this is contained in our Action Plan.
Our Action Plan

We have produced a Disability Equality Action Plan to ensure that we fulfil our general and specific duties under the Disability Equality Duty.
Our existing Accessibility Plan outlines the steps we are taking to improve:
· curriculum access;
· provision of information to disabled students; and
· physical access.
We have now incorporated this plan into our overall Disability Equality Scheme Action Plan.
Reporting

We will report annually on the progress we make on promoting equality of opportunity for disabled people. Our annual report will include details of:
· information we have gathered during the year;
· how this information was used; and
· action points completed during the year and those that are ongoing.
We will ensure that disabled people are involved in this process.

Revisiting the Scheme

Our scheme will be totally reviewed and revised after a period of three years. Disabled people will be involved in this process. A new Action Plan will be produced, responding to issues identified through our impact assessment and included in our annual reports. 
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Disability Access Plan
Increasing Access to the Curriculum

	Target
	Priority Rating
	Objective
	Person Responsible
	Actions Required/Resources
	Timescale
	Outcome

	
	H
	M
	L
	
	
	
	
	

	All Schemes of Work to take into account the needs of all learners.

Teachers deliver inclusive Wave One teaching to all learners.

All texts to be accessible to all learners

Student voice shows that travelling time has reduced and is manageable.
Physically disabled students can access all subjects.
School can meet the personal care needs of its students.
The needs of new disabled students joining the school are met.
All children are able to access extra curricular opportunities.

	H
H

H


	M

M

M

M


	L

L

L

L


	Each curriculum leader to undertake an audit of all SoWs.

A range of differentiated resources to be developed around SoWs to meet the needs of all learners.

Disability awareness training is a regular feature of school CPD.

Systems in place to inform teachers of the specific needs of individual students.

Termly progress meetings reference the needs of all learners. 
Where possible, Comic sans font size 12 to be used as a minimum on all work sheets. Coloured photocopy paper available for dyslexic students.
Library to include materials for a range of reading ages.
Timetabling takes into account the travelling time of some students.

Some staff job descriptions include the need to support some children with personal care needs.
Manual handling training completed by all staff.
Planning takes account of needs and reasonable adjustments are made to ensure disabled children are not excluded.
Records of attendance at extra-curricular activities show that disabled students are fairly represented.
	MLs monitored by LMs
SJA

SENCO

SLs

All staff

SHO
SENCO

SJA
SENCO

RLA
	SLT to review SoWs during autumn term and produce revised guidance. Subject teams to review SoWs starting with Y7 in Summer 2011
SJa to deliver training for all staff on disability awareness.
SENCO to update staff via INSET at the beginning of September.
LM’s discuss progress of groups of learners during progress meetings.
SJa to discuss this as part of the staff training on disability equality

SHo to review reading ages catered for and plan to expand the range in necessary.

SENCO to review timetables prior to release to see if alterations can be made to reduce travel time.
SJA to review job descriptions to ensure this is a feature.
SPo to ensure all new staff complete the manual handling training course.
SENCO to meet with parents of prospective disabled students to discuss their needs.
RLA to continue to record attendance at extra-curricular activities and report data to SJA

Where issues are identified, strategies put in place to ensure the clubs are accessible to all.
	Y7 June 2011
November 2011

Annually – 1st Sept

Termly

Annually

July 2011, annually

Jan 2011

Ongoing

Ongoing

Ongoing

Termly

As needed


	All schemes of work are differentiated to meet the needs of all learners.
Staff awareness of disability equality is raised to eliminate discrimination.
80% of lessons taught are good/better, stretching learners of all abilities

Barriers to accessing teaching texts are removed.
Disabled students report they are less tired as a result of reduced travel time.

Disabled students are supported to ensure they can access all subjects.
The needs of all students are met and student voice continues to show they feel included.
Student voice shows that disabled students continue to feel included in school life.



Disability Access Plan
Improving the provision of information

	       Target
	Priority Rating
	Objective
	Person Responsible
	Actions required/resources
	Timescale
	Outcome

	
	H
	M
	L
	
	
	
	
	

	To facilitate the navigation of staff, children and visitors around the school.

To improve access to written information for parents about school.


	H
	M
M

M
	L
	To audit current signage in school.

To provide disabled-friendly signs for all areas of the building.

To replace numbers on classroom doors to ensure they are easily accessed by visually impaired students.
Strap line to be included on all letters home (for further information ring …).
School website to conform to accessibility protocols.


	CNA/SPO
MMC 

MMC
	SPO to carry out an audit of signage and report back to CNA.
CNA to build updating/replacing signs into the budget.
SPO to price up new room numbers and discuss with CAN.
MMC to discuss with admin staff the addition of a strap line to all letters

MMC to review the website to check that it conforms with the protocols.
	Jan 2011
April 2011

Nov 2011

From Nov 2010
Jan 2011


	All stakeholders are able to navigate around school more easily as signs can be clearly seen.
Parents/carers are able to access .



Disability Access Plan
Improvements to the physical environment

	Target
	Priority Rating
	Objective
	Person Responsible
	Actions required/resources
	Timescale
	Outcome

	
	H
	M
	L
	
	
	
	
	

	School to be easily navigable by disabled adults and children.

Learning environments to be accessible to disabled children and adults.

All children are physically safe
	H

H


	M

M
	L
L

L
	Continue to replace edge steps with high visibility tape or similar.

Tinted film to be fitted to windows in maths stairwell to reduce glare.
.

Specialist equipment and furniture is available when needed.
A quiet seating area to be identified for visitors.
Reception staff made aware of the needs of disabled people.

Students continue to be encouraged to use homework club in learning support to help those who find the canteen stressful.
Fire evacuation procedures, etc reviewed to take account of the needs of all students and staff and specific needs are recorded.
	SPO
SPO
SENCO
MMC

SJA/MMC

SENCO

DMC
	Ensure work on stair edges continues in-line with routine maintenance procedures.
Price up and budget for film.
SENCO to liaise with parents and disabled students to identify need.
Receptionist to offer visitors the opportunity to wait in the area outside the maths office.
SJA to brief MMC who will talk to reception staff.
LSAs to continue to encourage SEN, disabled and vulnerable students to make use of homework club.
Procedures to be reviewed and roles and responsibilities clearly outlined.
	Ongoing
Summer 2011

Ongoing

From Oct 2010

Nov 2010

Ongoing

Oct 2010
	Students can safely access all areas of school.
Student voice shows that the glare is reduced on the maths stairwell.
Students’ needs are met.
Parents/carers feel comfortable when visiting school.
Students feel safe and value the support offered by school.
Staff clear about their roles and students are safely escorted from the building in the event of a fire.








