Careers Policy

Rationale
Spen Valley Sports College recognises that Careers Education and Guidance (CEG) is a crucial and essential part of the curriculum for all students and is an integral part of school processes.  It should not only be an important means of motivating students to raise aspirations and attainment but also encourage students to see careers development as a life long process.  
Purpose
Careers Education Guidance will enable students to:

· Develop knowledge of themselves: strengths, weaknesses and personal qualities.

· Have a balanced view of their self worth and potential.

· Be aware of education, training and career opportunities.

· Make informed choices about education, training and career progressions

· Develop attitudes of self reliance and responsibility for their own decisions now and in the future.

· Prepare for adult responsibilities, including effective relationships with colleagues.

Guidelines
· All statutory obligations are fulfilled, including National Curriculum and OFSTED requirements and guidance from QCA and DCSF.

· A service level agreement is established, this is annually negotiated with the Careers Service.
· An effective programme is  delivered through the effective deployment of resources.
· Within the school CEG co-ordinates all staff with related roles: SENCO, PSHCE teams, Subject Leaders and Pastoral Officers, Resource Centre Manager, SLT, Form Teachers.
· A programme of careers education is planned in Years 9, 10, 11 to include access to information and individual advice and guidance.
· Equal opportunities are addressed and relevant issues through a personalised support programme which relates to the identification of students’ individual needs.

· Resources are targeted to support those students with greatest need through the completion and implementation of a ‘ Target Grid’.
· Multi-agencies are used  to meet the needs of the target groups of students.

· The work-related curriculum including Work Experience is embraced within the Careers programme.

· Strategies are developed to support and encourage links between Careers and Work Experience.  
· Extended Work Experience is considered for specific students in KS4, as determined by their individual needs.
· Post-16 transition is developed through the review of destination data, information and links with providers.
· Adequate and appropriate training for staff is provided through a planned programme of INSET, often funded by Calderdale and Kirklees Careers Services.
Conclusion:
As part of a broad and balanced education careers education guidance helps individual students to build the skills, knowledge and values for the management of their life long learning and career development.

Careers Education and Guidance when successful contributes to students’ moral, spiritual and cultural development by helping them understand the meaning and value of different types of work to individuals, communities and the country as a whole.
This policy is linked to the Guidance Policy, and operates within an agreed managed framework in partnership with the Careers Service through the Careers Partnership Agreement.
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