Anti-Bullying Policy

Definition of Bullying

Bullying is defined as ‘Behaviour by an individual or group, usually repeated over time, that intentionally hurts another individual or group either physically or emotionally’. (DfE)
· physical e.g. hitting, kicking, theft
· verbal e.g.name calling, racist remarks, teasing, insulting, spreading rumours
· non-verbal e.g. staring, body language, gestures, posturing

· indirect e.g. excluding someone from social groups, looks
· cyber bullying e.g. the use of text messaging, instant messaging, social networking sites etc to intimidate or spread rumours about others
Students who are being bullied may show changes in behaviour, such as becoming shy and nervous, feigning illness, taking unusual absences or clinging to adults.  There may be evidence of changes in work patterns, a lack of concentration or truanting from school.  These changes in behaviour may be noticed in school and/or at home.

Prevention of Bullying

Within the curriculum the school will raise the awareness of the nature of bullying through inclusion in PSHCE/Integrated Humanities, tutorial time, assemblies and subject areas, as appropriate, in an attempt to eradicate such behaviour.

Students will be reminded of the anti-bullying policy through Form Tutors on an annual basis, to ensure they are aware of the support strategies available to them and sanctions that may be incurred.
There is no longer a requirement to report incidents of bullying (other than racist bullying) to the Local Authority.  However a separate log of bullying incidents (including racist bullying) is maintained on school’s behaviour database.
(BehaviourWatch)
Aims

All students will be allowed to learn in a supportive, safe and caring environment.

Bullying will be seen by all members of the school community as unacceptable and not to be tolerated.

Students will be encouraged to report all instances of bullying to an adult in school even if the report comes via a third party.

Students will be encouraged to support those students who are in danger of, or who are being, bullied.

Staff will act promptly and firmly when dealing with cases of bullying.

Practice

If bullying is suspected or reported, the incident should be dealt with as quickly as possible by the person who has been approached or who has noticed the bullying.  The student should be encouraged to write down his/her version of events in a signed, dated statement.  The member of staff concerned should also make a written record of events on the BehaviourWatch database.  This record will then be automatically forwarded to the Form Tutor, Pastoral Officer and Senior Leader with responsibility for that year group.
The Pastoral Officer will interview all the students concerned and issue a verbal warning that the bullying must stop immediately.  The Pastoral Officer will contact the parents of all students concerned and produce a written account of all action taken.  This will be circulated to the Form Tutor and relevant Senior Leader.
Form Tutors of the victim and the bully will offer support and guidance to help prevent the situation occurring again.

Should the bullying continue the relevant Senior Leader will then discuss the bullying with all the students concerned.  At this stage it may be appropriate to:

· talk to the perpetrator and the victim together

· involve Form Tutors

· invite parents into school

· refer for outside agency support

· invite a Police Officer into school to talk to the students concerned.  (Parents must be informed prior to this happening and be given the chance to attend the meeting if they wish).  The Pastoral Officer may wish to use one of the following sanctions at this point:

· SLT Detention

· Isolation from certain areas of the school at certain times

· Change of tutor group

· Discuss the possibility of a fixed term exclusion with SLT.

The Pastoral Officer will make a written record of action taken and the results of all meetings held.  Copies of these notes will be passed to the relevant Senior Leader.
The Pastoral Officer will continue to monitor the situation and if there is no improvement s/he will discuss the situation with his/her line manager who will decide on further appropriate action.

At all times care will be taken to keep parents informed of progress by the person dealing with the incident at any time.

The Form Tutor will provide support and reassurance to the student who is being bullied and implement strategies to restore self-esteem and self-confidence.
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